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REPORT CARD FOR THE REVIEW OF ACTIVITIES OF THE
ADMINISTRATION OF PROFESSOR SUNUSI MAMMAN BETWEEN
6TH JULY 2020 AND 5TH JULY 2022
Introduction
Umaru Musa Yar’adua University Katsina was established in the year 2006 as a state
owned university by the administration of Late Umaru Musa Yarádua who was the
executive governor of Katsina state between 1999 and 2007. The vision of the
university remains an aspiration to become one of the best universities. Its mission is to
produce well- grounded, sound, God-fearing and entrepreneurially-minded graduates
that undertake research for societal development.
From its establishment to date, the university was managed by four substantive Vice
Chancellors. Professor Sunusi Mamman is the fourth Vice Chancellor of the university.
The administration of Prof. Sunusi Mamman came into effect on 6th July 2020. It came
at a time when the Academic Staff Union of Universities (ASUU) was on strike which
coincided with the COVID – 19 pandemic era. The university had therefore faced so
many challenges ranging from the urge to re-open for academic activities, the National
Universities Commission’s (NUC) accreditation visit to the existing academic
programmes in the university to the huge financial demands for running the affairs of the
institution.
By January 2021, the university reopened for academic activities and the students who
had registered for the 2019/2020 session were asked to resume.
As soon as the university resumed academic activities in January 2021, the
management embarked on preparation for the accreditation of the programmes that
were due for accreditation. Proposals for the establishment of new undergraduate and
postgraduate programmes were also initiated.
In an effort to see to the establishment of the MBBS programme (Bachelor of Medicine
and Surgery), the university management in conjunction with the relevant stakeholders
and the state government worked for a Memorandum of Understanding which was
successfully signed by the Executive Governor of Katsina State and the Federal
Ministry of Health in December 2020. The statute establishing the College of Health
Sciences was approved by the University Governing Council.
Following the receipt of notification from the National Universities Commission (NUC)
for resource visitation of new academic programmes and revisit of the existing ones that
are due for accreditation, the administration embarked on preparations which include
but not limited to the renovation of the four (4) faculties of Natural and Applied Sciences,
Humanities, Education and Law and the College of Health Sciences. The following is
the summary of the work done in each of the Faculties and the College.
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FACULTY OF AGRICULTURE
In an effort to boost agriculture and agricultural research in the state, the administration
of Governor Aminu Bello Masari, the executive governor of Katsina State established
the Faculty of Agriculture at Layin Minista in Malumfashi Local Government Area. The
state government is constructing a multi million Naira faculty complex which is at the
verge of completion. In addition the fencing of the entire faculty is steadily progressing.
The university has also secured a three billion Naira TETFund intervention which is the
first of its kind since the establishment of the university. The intervention was used to
fund the construction of the faculty. Construction work at the site has been completed
and handed over to the University. Some of the projects and procurements from the
intervention include the following:
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FACULTY OF EDUCATION
a. General renovation of the faculty.
b. Establishment of new undergraduate programmes.
c. Proposal for the establishment of new postgraduate programmes which is
awaiting NUC’s approval.
d. Provision of laptop computers to students’ level advisers.
e. Provision of B&Q Computer tabs to HODs and senate members of the faculty
f. Provision of office furniture & equipment.
g. Provision of necessary materials required for the accreditation of existing
academic programmes and for resource visit of new ones.
h. Construction of a borehole.
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i. Establishment of the Department of Special Education.
j. Construction, furnishing and provision of office equipment for the Department of
Special Education through TETFund intervention.
k. Procurement of official vehicle for the Dean of the faculty.
l. Recruitment of academic staff.
The following is the pictorial view of the work done including the renovation,
procurement and sinking of borehole at the faculty.
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Department of Special Education
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FACULTY OF HUMANITIES
a. General renovation of the faculty.
b. Provision of laptop computers to some students’ level advisers.
c. Provision of V & Q computer tabs to HODs and all the senate members of the
faculty.
d. Procurement of official vehicle for the Dean of the faculty.
e. Provision of computer laptops to the Faculty Examinations Officer and the
Confidential Secretary to the Dean of the faculty.
f. Proposal for the establishment of new undergraduate programmes which is
awaiting NUC’s approval.
g. Provision of necessary materials required for the accreditation of existing
academic programmes and for resource visit of new ones.
h. Signing of MoU with the University of Zinder and the French Unit for students’
exchange programme.
i. Recruitment of academic staff.
Pictorial view of the general renovation of the Faculty of Humanities

Hausa Cultural materials
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FACULTY OF LAW
a.
b.
c.
d.
e.
f.
g.
h.
i.
j.
k.

Provision of electronic smart board.
Procurement of official vehicle for the Dean of the faculty.
Provision of 2no. LG plasma television set.
Provision of 2 no. Sharp AR 620 photocopy machines.
Provision of 30 no. wigs for law students.
Provision of 30 no. gowns.
Provision of necessary materials required for the accreditation of the LLB
programme
Proposal for the establishment of new postgraduate programme which is
awaiting NUC’s approval.
Provision of 2no. gavels for the moot court
Establishment of UMYU Community Conflict and Dispute Resolution Centre
under the supervision of the multi-door court house.
Recruitment of academic staff.

Pictorial view of the faculty and some of the available facilities
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FACULTY OF NATURAL AND APPLIED SCIENCES
a. General renovation of the faculty.
b. Provision of laptop computers to some students’ level advisers.
c. Provision of V & Q computer tabs to HODs and all Senate members of the
Faculty.
d. Procurement of official vehicle for the Dean of the faculty.
e. Establishment of new undergraduate progammes.
f. Establishment of new postgraduate programmes.
g. Procurement of laboratory consumables for the departments of Biology, Pure and
Industrial Chemistry, Biochemistry, Microbiology, Physics and Geography.
h. Provision of necessary materials required for the accreditation of existing
academic programmes and for resource visit of new ones.
i. Provision of 120 desktop computers to computer laboratory procured through
TETFund intervention.
j. Construction of a borehole in the faculty.
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k. Recruitment of academic staff.
The following is the pictorial view of the work done including the renovation,
procurement and the sinking of borehole at the Faculty.
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FACULTY OF SOCIAL AND MANAGEMENT SCIENCES
a.
b.
c.
d.
e.
f.
g.
h.
i.
j.

Provision of 6 no. White Boards.
Procurement of official vehicle for the Dean of the faculty.
Provision of desktop computers for the faculty E-Library through TETFund.
Provision of laptop computers to some students’ level advisers.
Provision of necessary materials required for the accreditation of existing
academic programmes and for resource visit of new ones.
Provision of V&Q computer tabs to HOD’s and all the senate members of the
faculty.
Establishment of new undergraduate programmes in the faculty.
Establishment of new postgraduate programmes in the faculty.
Procurement of new power generator for the faculty, through TETFund.
Recruitment of Academic Staff.
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COLLEGE OF HEALTH SCIENCES
It has been the dream of the good people of Katsina State to have a medical college
where people can be trained in order to cater for the personnel challenges facing the
health sector of the state and the nation at large. The university, through the TETFund
has invested so much in the construction of office complexes and the procurement of
some basic items and equipment. The administration of Professor Sunusi Mamman
has made the establishment and commencement of degree programmes in the Health
Sciences as one of its priorities. It first focused on the establishment of the Medicine
and Surgery (MBBS) programme.
In December 2020, the state government under the able leadership of the executive
governor, Rt. Hon. Aminu Bello Masari signed a Memorandum of Understanding (MoU)
with the Federal Ministry of Health for the university to utilize the Federal Medical
Centre (FMC) as its Teaching Hospital. The MoU has a life span of fifteen years in the
first instance.
Subsequently, and in order to strengthen the MoU, the Federal Ministry of Health
upgraded the FMC to a Teaching Hospital and renamed it as Federal Teaching
Hospital, Katsina, a Teaching Hospital of Umaru Musa Yarádua University, Katsina.
On the other hand, the state government has provided four housing units at the Federal
Teaching Hospital, Katsina (FTHK), for use as administrative block. It has also
embarked on the construction of hostels, classrooms and laboratories at the FTHK.
On its part, the administration of the university changed the status of the faculty of
medicine to a college. The college is named College of Health Sciences with two
faculties, the Faculty of Basic Medical Sciences and Faculty of Clinical Health Sciences.
A Provost was appointed for the college in May 2021. A statute was approved for the
college by the university governing council. The college was renovated and all the
necessary equipment required for the successful resource visitation of the MBBS
programme were provided. Following a proposal for the establishment of the
programme by the administration, the NUC assigned a panel for resource visitation to
the University. After a successful resource visit, the NUC granted approval for the
establishment of the programme effective from 2021/2022 session. Hence, the
university has admitted the first set of candidates into the programme. A summary of the
success recorded in the college during this administration include:
a. Signing of MoU with the Federal Ministry of Health for the use of Federal Medical
Centre, Katsina as teaching hospital.
b. Signing of MoU for the utilization of the staff of the Ministry of Health (Bilateral
Agreement).
c. Facilitation of the receipt of 4 no. houses allocated by the State Government for
use as Administrative Block.
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d. Procurement of official vehicle for the Provost of the college.
e. Procurement of official vehicle for the Dean of the Faculty of Basic Medical
Sciences.
f. Entire renovation of the 2 no. blocks of the College.
g. Rehabilitation of anatomy laboratory.
h. Rehabilitation of physiology laboratory and museum.
i. Provision of 5 nos. executive tables.
j. Provision of 40 nos. visitors chairs.
k. Provision of 1 no. conference table.
l. Provision of 1 no. file cabinet.
m. Provision of 6 no. wooden cabinets.
n. Provision of 6 no. podium.
o. Provision of 3 no. sofa.
p. Provision of 4 no. notice boards.
q. Provision of white boards.
r. Provision of 5 no. big and 5 no. medium refrigerators.
s. Provision of 4 no. 43 inches television sets.
t. Provision of 12 no. LaserJet printers.
u. Provision of 3 no. photocopy machines.
v. Provision of 3 no. projectors.
w. Provision of 3 no. projector screens.
x. Provision of 3 no. microwave ovens.
y. Provision of 5 no. desktop computers.
z. Provision of 10 no. cadava beds for the anatomy laboratory.
aa. Provision and installation of internet facilities.
bb. General repairs of furniture.
cc. Provision of burglar and metal doors.
dd. Water supply (overhauling & improvement).
ee. Staff recruitment.
ff. Successful resource visitation and the approval of the commencement of the
MBBS programme.
gg. Approval of Statute of the College.
hh. Construction of a wall fence at the 4 no. houses allocated to the University by the
State Government.
ii. Procurement of Health facilities, text books, journals etc.
jj. Procurement of new power generator for the college, through TETFund.

Pictorial view of some of the buildings and facilities at the college
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POSTGRADUATE SCHOOL
The postgraduate school of the University is not left behind in the transformational
agenda of this administration. The school has witnessed expansion in terms of
programmes. Similarly, the graduation rate has tremendously improved. Some of the
achievements recorded within the period under review include the following:
a.
b.
c.
d.
e.

Supply of office equipment.
Introduction of new postgraduate programmes.
Provision of V&Q Computer tab to the Dean.
Partial renovation of the Postgraduate School.
Initiation/partial implementation of the PG statute by reactivation of the Account
Unit.
f. Provision of official vehicle for the Dean of the school.
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SCHOOL OF CONTINUING EDUCATION
In order to give equal opportunity for people who cannot attend full time courses, the
university has established the school of continuing education which is vested with the
power of offering part time undergraduate degree programmes. The governing council
of the university has approved the statute of the school while the NUC has granted
approval for the establishment of 14 part time programmes. More approvals for
additional programmes are expected from the NUC. The school has offered admission
to the successful candidates and registration has commenced. A Director and an
Administrative Secretary have been appointed for the school.
The school is temporarily accommodated within the School of Postgraduate Studies
while construction of its permanent site is ongoing, a project sponsored by TETFund.
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SCHOOL OF BASIC AND REMEDIAL STUDIES
The School of Remedial Studies has been restructured and renamed as School of Basic
and Remedial Studies. Following the restructuring, almost all the teaching staff and
non-teaching staff of the school have been converted to the mainstream university
service either as academic or non-teaching staff. The restructuring also includes the
introduction of Remedial and IJMB programmes in Arts and Social and Management
sciences. Similarly, part time courses were introduced and the English Emersion
programme has been enhanced.
Some of the facilities at the school include the following:
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CENTRE FOR RENEWABLE ENERGY AND RESEARCH (ISSCeRER)
The Centre for Renewable Energy and Research is not left out of the giant strides
recorded in the University. The European Union (EU) project undertaken by the centre
had been completed, closed and reported successfully to the sponsors by this
administration. The centre has been conducting training and research and it has written
proposals for research and now working towards securing funds to actualize the
proposals. The centre is enriched with research facilities and has produced products,
some of which are displayed as follows.
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UNIVERSITY CENTRAL LABORATORY
Part of the achievements of this administration is the Seeding Lab’s 2020 Instrumental
Access Program which selected Umaru Musa Yar’adua University as a beneficiary. The
university is opportuned to be one of the 18 awardee institutions to receive equipment
for building scientific infrastructure for advanced research and teaching.
Many faulty machines and equipment at the university central laboratory were repaired
and put to use. More equipment and machines were procured through TETFund
interventions. Today, the university central laboratory is one of the vibrant research
laboratories among its peers in the country. The University has now signed an MoU with
the Raw Materials Research and Development Council and NAFDAC for the analyses
of samples and that the MoU has been actualized. The laboratory has been analyzing
samples for the two organizations and other researchers across the country.
Following a visit of the Vice Chancellor and the Management of the University of Dosso,
Niger Republic, an MoU was signed for research and training by UMYUK with the
University of Dosso.
29
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Offloading Containers of Various Equipments for University Central Laboratory

UNIVERSITY LIBRARY
Library and library facilities are key to successful accreditation. Having been faced with
the challenge of accreditation visits and resource verification for the establishment of
new programmes, the university administration embarked on total renovation and
overhauling of the university library. Some of the work done, resources and facilities
provided at the library include:
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a.
b.
c.
d.
e.
f.
g.
h.
i.
j.
k.
l.
m.
n.

General renovation of the main Library.
Repairs of the Solar Panels (system).
Replacement of 2no. Central Air conditioners (ACs).
Repair and servicing of ACs.
General electrical repairs and replacement of unserviceable items.
Overhauling of the stand-by generator.
Provision of furniture.
Creation and furnishing of e-library at the Faculty of Social and Management
Sciences.
Provision of text books & journals through TETFund interventions.
Establishment of Medical Library.
Subscription and the renewal of on-line data bases.
Employment of additional staff for the library.
Creation of new staff counteract room.
Renovation of all faculty branch libraries.
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DIRECTORATE OF PHYSICAL PLANNING & DEVELOPMENT
The Directorate of Physical Planning and Development was able to work hand in hand
with the university management in the physical development of the Institution. Initially,
the Institution was conceived as a non-residential campus. Thus the only staff quarters
available within the university are those constructed by the state government for the
principal officers. The administration of Professor Sunusi Mamman through a Public
Private Partnership Agreement embarked on the construction of houses to change the
university system of non-residential to a residential status. The project is in two phases.
Phase one is for the construction of 30 housing units (15 Number 2 bedroom and 15
number 3 bedroom flats) whose laying foundation was performed by His Excellency, the
Executive Governor of Katsina State, Rt. Hon. Aminu Bello Masari. The second phase
comprises the construction of 50 number three bedroom flats. The project has reached
90 percent completion stage.
The university was able to secure a three billion Naira high impact intervention fund
which led to the successful execution of some projects and the procurement of
equipment and facilities for the Faculty of Agriculture, Layin Minista.
The following is the summary of a few among the achievements recorded (some
through TETFund interventions) within the two year of the current university
administration.
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a. Procurement of teaching and research equipment, computer and accessories for
GIS and econometric laboratory.
b. Website remodeling, restructuring and international computer driving license
(ICDL) training.
c. Procurement of tools for tailoring, fashion design and catering services.
d. Procurement of equipment for a molecular laboratory.
e. Procurement of assorted textbooks and Journals (Local & Foreign).
f. Procurement of library furniture and equipment (desktop computers),
g. Construction of 15 no. three bedroom flats.
h. Construction of 15 no. two bedroom flats.
i. Provision of external physical infrastructure to 30 no. housing units.
j. Construction of 50 no. Housing Units and the Provision of External Physical
infrastructure.
k. Procurement of utility vehicle, office furniture and equipment for the centre of
excellence/research directorate.
l. Construction of departmental block A at the Faculty of Agriculture.
m. Construction and furnishing of 500 seat lecture theatre and laboratories.
n. Construction of a 300 capacity Multi-purpose Lecture Hall.
o. Construction of research facilities.
p. Construction and furnishing of workshops and laboratories.
q. External works and furnishing of departmental block A & B for the Faculty of
Agriculture, Layin Minista.
r. Construction of Department of Special Education.
s. Supply and installation of computers and accessories (Lot I).
t. Procurement of office furniture and equipment for the proposed Department of
Special Education.
u. Supply of furniture and equipment (LOT II).
v. Procurement of office furniture and equipment for the proposed Department of
Special Education.
w. Procurement of a Marcopolo Bus.
x. Facilitating the ownership of 6 no. houses at Abuja from the agreement reached
between the university and HAD properties.
Pictorial view of some of the procurements and projects
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Staff Housing Project
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UMYU Duplex Housing at Abuja acquired through agreement with HAD properties.
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Provision of a Generator for the Senate Building
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General Renovation of the Vice Chancellor’s Office

General Renovation of the Office of the Deputy Vice Chancellor (Admin) and the
Provision of Office Furniture, Computer Laptop & its Accessories
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General Renovation of the Office of the Deputy Vice Chancellor (Academics) and
the Provision of Office Furniture, Computer Laptop & its accessories

General Renovation of Council’s Chambers and the provision of carpets, air
conditioners and executive chairs
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Installation of Solar - Powered Inverter for the Office of the Vice Chancellor,
Offices of the two Deputy Vice Chancellors, Council’s Chamber, Office of the
Personal Assistant to the Vice Chancellor and that of Information Unit to Ensure
Uninterrupted Power Supply for Productivity in Service Delivery.

Launching of Official Buses and Cars
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Fumigation Exercise
General Fumigation against Dangerous Rodents and Insects in all the Nook and Cranny
of the University
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DIRECTORATE OF INFORMATION & COMMUNICATION
TECHNOLOGY
Some of the successes achieved at the Directorate of Information and Communication
Technology consist of the following:
a. Establishment of Students’ University Help Desk Unit to ease all the difficulties
they face in relation to their academic activities
b. Development of Students’ Amnesty Portal to facilitate their re-admission into the
University to complete their deficiencies for eventual graduation
c. Distribution of more than 200 all-in-one computer desktop which were provided
by TETFUND to staff of the University.
d. Procured more than 60 Laptop Computers.
e. Co-sponsored ICDL Training for various staff of the University.
f. Website upgrade for its proper utilization by both staff and students.
g. Development of a new portal for the School of Continuing Education.
h. Installation of 10KVA Inverter and solar panels at the University Data Centre.
i. Extension of network services to the Faculty of Medicine, Faculty of
Environmental and Earth Sciences and the University Health Centre.
j. Establishment of training laboratory for DICT Staff.
k. Enhancement of the university portal to allow lecturers to upload results directly
from their own end.
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Students’ Help Desk Unit
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DIRECTORATE OF HEALTH SERVICES
The Directorate of Health Services has witnessed positive transformations under
Professor Sunusi Mamman’s two year in office. Some of the achievements recorded in
the directorate include:
i. Social Responsibilities: This administration has extended its corporate social
responsibility to the neighbouring communities of Batagarawa, Angawa,
Dabaibayawa, Bambami, Kawo and other villages on the periphery of the University
walls.The services being rendered to the communities which are free of charge
include consultations, medical procedures, laboratory investigations/tests, Antenatal
care and ultra sound sonography to pregnant women.
ii. Infrastructure and personnel
a. Establishment of a dental unit with the provision of all the requisite equipment
for dental care thus dental chairs, dental beds.
b. Employment of two dental therapists.
c. Engagement of an Acting Medical Director
iii. Development of Medical Laboratory
a. Supply of adequate reagents and working tools as well as free medical
examinations to the students, staff and the neighbouringcommunities.
b. Servicing the laboratory equipment and the clinic ambulances within
reasonable time frame.
c. Recruitment of two more casual staff for the unit.
d. Promotion of the existing medical laboratory technicians to the rank of Chief
Medical Laboratory Technicians.
iv. Development of Pharmacy Unit
a. Employment of two additional pharmacy staff.
b. Remarkable timely continuity of drug supply by the present administration.
c. The University was able to attract some philanthropists in the provision of drugs
meant for students, staff and members of the neighbouring community.
d. Sensitization lecture to enlighten the old and new students on services rendered
by TISHIP in the Health Centre.
e. Antinatal care (ANC) drugs are given for free to pregnant women.
v. Achievements in Medical Records Unit
a. Free registration of patients from the neighboring communities.
b. Timely production of folders, cards, prescription sheets and continuation sheets.
vi. Nursing/Medical Unit Department
c. Appointment of Ag. Medical Director and a Principal Medical Officer on
Sabbatical
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d. Employment of Ten SCHEW on casual basis.
e. Supply of V&Q tab to the Ag. Director, Health Services.
f. Purchase of thermal guns (thermometers) distributed to the securities at the main
gate, senate building and other departments/faculties to check the body
temperature of staff and visitors to the University.
g. Renewed the MoU of Songhai Trust Limited which takes care of TISHIP referral
codes for our students to secondary and tertiary health facilities for more
complicated health conditions. To this end, they have on their side maintained
the timely supply of authorization codes and in some cases required surgical
interventions or attention to medical emergencies.
h. Posting of NYSC doctors and nurses to the directorate.
The University Health Centre:
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DIRECTORATE OF ENTREPRENEURSHIP
The directorate trains students in various trades. The university was able to procure
equipment through TETFund interventions for the training.
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STUDENT AFFAIRS DIVISION
Students’ welfare is one of the concerns of this administration. Despite the challenges
of the time, the administration has tried its best in improving the living condition of
students at the hostels. Some of the achievements include:
a. Providing safety measures and equipment for the prevention of COVID – 19.
b. Securing the approval for the reopening of the university from the State COVID –
19 Monitoring Committee.
c. Workshops for staff and students on COVID – 19 protocols before and after
reopening of the institution.
d. Male hostel repairs.
e. Female hostel repairs.
f. Replacements of wooden doors with the metal type.
g. Erecting of dress code bill boards in strategic areas around the hostels.
h. Construction of 3 no. bore holes (block I & F male hostel).
i. Evacuation of toilet waste at the Male Hostel.
j. Routine fumigation exercise.
k. Provision of gasoline power generators for some common rooms of the hostels.

57

58

59

STAFF WELFARE AND DEVELOPMENT
Some of the efforts made by the administration of Professor Sunusi Mamman to
improve the welfare of staff of the university are as follows:
a. Increase of non-interest revolving loan for staff from ten million Naira (N10M) to
twenty million naira (N20m).
b. Sponsorship of staff on local and foreign trainings.
c. Conducting in-house workshops for Academic and Non-teaching staff.
d. Sponsorship of research and journal publications for some staff.
e. Provision of medical assistance to some staff of the university.
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Staff Recruitment, Promotion & Upgrade, Conversion of Appointments, Casual
Staff and Students’ Admission
Staff Recruitment:

With the support from the Katsina State Government and the University Governing
Council, the following were achieved:
 In the year 2020, a total of twenty seven (27) junior non-teaching staff were
recruited, so also two (2) senior non-teaching staff were employed by the
University. Similarly, one (1) Academic Staff was employed in the same period.
 In the year 2021, twenty eight (28) junior non-teaching staff were recruited while
fourteen (14) non-teaching Senior Staff as well as sixty eight (68) Teaching Staff
were employed.
All in all, a total of one hundred and forty (140) staff were recruited between the year
2020 and 2021. The administration was gender sensitive in the process of this
recruitment exercise.
Staff Promotion & Upgrade

 A total of seventy two (72) academic staff were promoted to various ranks.
 Under the year 2020, a total of forty three (43) senior non-teaching Staff and
twenty nine (29) junior non-teaching staff were equally promoted.
 Graduate Assistants were upgraded to Assistant Lecturers upon completion of
Master Degree.
 A machinery has been set in motion for year 2021 promotion of non-teaching
staff as well as academic staff.
 Promotion of 10 academic staff to the professorial cadre (5 Professors and 5
Readers)
Staff Conversion

 Seven (7) staff got lateral conversion to other cadres. Likewise, twenty (20)
junior staff who were promoted to senior cadre on lateral promotion. Also, one
(1) Non-teaching staff was converted to teaching cadre.
Recruitment of Casual Staff

 In the year 2020, a total of eight (8) staff were employed.
 In the year 2021, forty four (44) staff were employed.
Students’ Admissions

 There has been an increase in students’ enrolment in the last two years. For the
first time, the quota allocated to the University has been fully utilized.
 The Joint Admissions and Matriculation Board has reviewed the admission quota
of the university from 3126 to 3982.
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